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Goals and Objectives: 

Michael A. Scheer 

Chief of Police 

The Berlin Police Department Recruitment Plan is to attract qualified individuals interested in becoming 

a police officer. The Berlin Police Department, is an equal opportunity employer, remains committed to 

the ideals of diversity and inclusiveness of men and women of all races, creeds, religions, and 

ethnicities. It is therefore the policy of the Berlin Police Department to seek out, test, and hire only the 

most qualified police applicants. 

General: The Borough of Berlin is a New Jersey Non-civil service Jurisdiction and adheres to New Jersey 

State Statue 40A:14-123.la. and the Administrative Code in its recruitment and selection process. 

The Borough of Berlin does not have a residency requirement. Applicants may reside in any municipality 

of this State and be a member of this agency. The appointing authority may classify all the duly qualified 

applicants for the position or positions to be filled in the following classes: 

• Residents of the municipality.

• Other residents of the county in which the municipality is situated.

• Other residents of the state.

• All other qualified applicants.

Current Demographics:

The demographics composition of the service area and agency are represented in the following table:

Race/Ethnicity 

White 

Black 

Native American 

Asian 

Hispanic 

Two or More 
Races 

Other 

TOTAL 

Berlin Police Department 

% # % 

77% 21 91.3% 

12.5% 1 4.3% 

0% 0 0% 

.7% 1 4.3% 

5.3% 0 0% 

6.2% 0 0% 

0 0 0% 

100% 23 99.9% 

# % 

1 100% 

0 0% 

0 0% 

0 0% 

0 0% 

0 0% 

0 0% 

1 100% 







Diversity Reporting Links:

2022

2023

https://www.berlinpolice.net/documents/diveristy-hiring-2022-report.pdf
https://www.berlinpolice.net/documents/diversity-hiring-2023-report.pdf



